
of recruiters said
it’s harder to find 

candidates this
year

The labor market is challenging.

Quit rates across all
industries are at or near

all-time highs

42%

of recruiters do not
have the resources

they need to be
successful

1-in-3
recruiters are

looking for new
jobs

73%

Job openings have
outnumbered unemployment

by up to 5 million in 2022
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The recruiter is struggling.

3%

Instead of 
hand-picking where to

advertise your jobs

Use data to determine
which job boards to

advertise to

43%

Cost per Applications
rose 43% in 2021
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Instead of manually
managing job ads and

monitoring their
performance

Use programmatic 
software to identify
jobs without enough

applicants and
automatically

advertise them

Instead of compiling
reports from multiple
sources the hard way

Enhance accountability
with comprehensive,

real-time analytics

SIMPLIFY YOUR DATA

SIMPLIFY YOUR STRATEGY

SIMPLIFY YOUR TECHNOLOGY

https://www.appcast.io/
https://www.appcast.io/20-myths-about-programmatic-job-advertising/
https://info.appcast.io/whitepaper/programmatic-recruitment-technology-101-website
https://www.appcast.io/20-myths-about-programmatic-job-advertising/
https://info.appcast.io/whitepaper/programmatic-recruitment-technology-101-website

